ONE WORLD WEEK EQUAL OPPORTUNITIES MONITORING

One World Week is committed to promoting equality of opportunity in its employment policy, practices
and procedures. To make this meaningful we need to monitor the effectiveness of our policy. Could you
therefore, please provide us with the following information? This information will be treated in the
strictest confidence and separately from the interview; it will not inform the selection process.

Please place this sheet in a separate sealed envelope addressed to the Chair of One World Week and
marked “Equal Opportunities - Confidential”.

Please state which vacancy you have applied for:

I would describe my race or cultural origin as (please tick/cross one box only):

[ ] Bangladeshi [ ] Mixed — White Black African
[ ] Indian [ ] Mixed — White Black Caribbean
[ ] Pakistani [ ] Mixed — Other Mixed background
[ ] Other Asian [ ] White - British
[ ] African [ ] White - Irish
[ ] Caribbean [ ] White — Other White background
[ ] Other Black [ 1 Any other
[ ] Chinese [ 1 Not known/not provided
[ ] Mixed — White & Asian
= Religion:
= Nationality:
If not UK / EU do you have UK residency?  Yes [ ] No []

= My sex is (please tick/cross the appropriate box): Male[ ]  Female []
= My age is (please tick/cross the appropriate box):

[ ] upto25 [ ] 26-35 [ ] 36-45 [] 46+

Do you consider yourself to have a disability? Yes [ ] No []

Definition of Disability: Section I of the Disability Discrimination Act defines a person as having a
disability if he/she “has a physical or mental impairment which has a substantial and long-term adverse
effect on their ability to carry out normal day to day activities”.

If yes, would you like to tell us more?




